GREEN RIVER REGIONAL EDUCATIONAL COOPERATIVE, INC.


Race to kid(FRIENDLy Learning
COGNITIVE COACH
JOB DESCRIPTION

The position of Cognitive Coach with the Green River Regional Educational Cooperative (GRREC) and Ohio Valley Educational Cooperative (OVEC) is designed to provide consortium support for the implementation of the Race to the Top-District grant program, a project funded by the U.S. Department of Education for up to four years.
This position will be responsible for coaching, modeling, and supporting teachers as they implement research-based strategies within their assigned schools across the GRREC and OVEC regions. The Cognitive Coach will work with multiple schools, helping teachers integrate technology and research-based instruction and assessment strategies into their daily instruction. Through the coaching process, the Cognitive Coach will help teachers develop demonstration classrooms and then work with other teachers to observe the methods and practices being used in those classrooms. The Cognitive Coach will work on-site at assigned school campuses and collaborate with teams of teachers each week. By Year 3 of the project, the Cognitive Coach will begin to support district-level teams as they begin to train as Cognitive Coaches and will “meta-coach” these teams in the final year of the project to ensure sustainability and continued development of new Demonstration Classrooms. The Cognitive Coach will report directly to senior project staff. 
Qualifications:

· A minimum of a Bachelor’s degree in education is required, a Master’s degree is preferred
· Experience working in and with schools is required; demonstrated experience as a teacher leader, coach, or mentor is preferred
· A deep knowledge of and experience in research-based instructional strategies, conditions of learning, and the teaching/learning process preferred

· Experience with data collection; ability to read data collection and reporting forms; excellent analytical skills
· Ability to assess instructional practices and provide information to teachers in a way that is strength-based

· Effective communication, collaboration, and interpersonal skills for promoting a collaborative environment with a common instructional focus, promoting initiatives, and conveying expectations 

· Strong oral and written communication skills; ability to communicate with a solution-based approach for teachers who are making instructional changes
· Strong organizational and time management skills

· Good computer skills with a variety of programs and software, specifically the ability to create word processing and desktop publishing documents, spreadsheets and databases

· Ability to work independently with little direction

· Good interpersonal skills; ability to be a team player and to promote positive public relations on behalf of the project and the organizations involved and on behalf of GRREC/OVEC
Annual Contract:
This is a fulltime position with up to 240 contracted days.
Salary:

Salary based on the GRREC/OVEC Salary Scale (up to $60,000)
Reports To:
kid(FRIENDLy Project Director



Evaluation performed annually
Performance Responsibilities:

1. Provide job-embedded professional learning experiences in competency-based instruction (e.g., literacy, math, thinking strategies, instructional technology).
2. Provide individualized, classroom-based coaching for participants to support them in implementing research-based instructional practices. 
3. Facilitate professional collaborative groups among teachers in which issues related to implementing effective content instruction are considered, current research and writing on effective practice is read and discussed, engaging lessons are planned, and student work and data are reviewed to inform instruction. 

4. Assist RTT-D staff in the development of kid∙FRIENDLy School Personalized Learning Plans for participating schools and provide input to school-based kid∙FRIENDLy Personalized Learning Teams as they review, monitor, and revise their plans.
5. Work with the Project Director and Project Managers to design and develop regional networking and content-specific meetings for kid∙FRIENDLy Personalized Learning Teams.

6. Work with assigned schools to establish and maintain model demonstration classrooms.
7. Collaborate with the RTT-D Instructional Technology (IT) Director to ensure that schools have the technology necessary to assist teachers and administrators implement flipped classrooms, provide blended learning environments, and offer electronic alternatives to student learning.
8. Participate fully in professional development for cognitive coaches, including peer observations, professional research and reading, and inquiry sessions. 

9. Attend meetings, workshops, training, and conferences pertinent to the RTT-D project as requested by the Project Director.

10. Work with RTT-D project staff in the collection and analysis of data to meet reporting and monitoring requirements.

11. Build capacity and expertise across the participating districts by facilitating the sharing of information and strategies through networks.

12. Promote positive public relations on behalf of GRREC and OVEC.

13. Demonstrate ability to perform duties cooperatively and collaboratively with fellow staff members.

14. Perform other duties as identified and assigned by the RTT-D Project Director and GRREC/OVEC Executive Directors.

How to Apply: 
Interested candidates should submit by e-mail a letter of application, resume, and names and contact information for three professional references by 4:00 p.m. on May 7, 2013 to:

Dr. Janet Hurt

Associate Director, RTT-D

Green River Regional Educational Cooperative (GRREC)

E-mail: janet.hurt@grrec.ky.gov
Staff at Race to kid(FRIENDLy Learning can be contacted by phone at              270-438-6412.
